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Show emotion you may
regret later while being
dismissive of the person
delivering the news. “If
you really are stunned
and can’t comfortably
communicate, ask
the search committee
chair or recruiter if you
can call them back
at another time for
feedback. And then do
just that,” Zaniello says.
Bad mouth the
process, the search
consultant, the search
committee, the
organization, or the
person who ultimately
lands the job.
Say, “Never really
wanted it anyway”
or “I’m glad I wasn’t
chosen. That board is
crazy.”

